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Abstract
Your thesis should include an abstract as it is common practice in published journals as well. The abstract should be about half a page long and briefly state your topic, hypotheses, methodology, results, and implications. 
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[bookmark: _Toc189643131]Heading (e.g. Introduction and structure) 
We use the American Psychological Association (APA) citation style at the chair of Sustainable Human Resources Management & Leadership. In the case of indirect quotations, the source is indicated at the end of the sentence or after the paraphrased content. As a matter of principle, citations should refer to the original text. Example 1: Text Text text text text text text text text text text text (Author, year). Example 2: Text text text text (Author1, year), text text text text text text (Author2, year). You only need to include the page number in the reference if you use direct citations. Indirect citations and paraphrases neither need a reference to a page nor do they need the prefix of “c.f.”. A guide on how to cite any source including webpages can be found on the APA Style website (APA Style, 2021).
Direct citations must be marked with quotation marks. The source is named directly after the citation. Example: “Text text text text text text” (Author, year, page).
Direct citations with a length of more than three lines will be additionally indented and displayed in font size 10. 
Example:
„ Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. “ (Author, year, page).
Please make sure that the references only contain sources that have been used in the text. For example, Sonnentag and Frese (2003) can now be used in the references. If this sentence was not in the text, Sonnentag and Frese (2003) should not be listed in the references.
[bookmark: _Toc189643132]2nd order heading
Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet.[footnoteRef:2] [2:  Footnotes are to be used sparingly. They elaborate further aspects or show a great number of further sources which would hinder the flow of reading. Footnotes are placed on the bottom of the respective page. They are numbered continuously. The font size is 10. A footnote ends with a period/full stop.] 

[bookmark: _Toc189643133]2nd order heading
Nam liber tempor cum soluta nobis eleifend option congue nihil imperdiet doming id quod mazim placerat facer possim assum. Lorem ipsum dolor sit amet, consectetuer adipiscing elit, sed diam nonummy nibh euismod tincidunt ut laoreet dolore magna aliquam erat volutpat. Ut wisi enim ad minim veniam, quis nostrud exerci tation ullamcorper suscipit lobortis nisl ut aliquip ex ea commodo
[bookmark: _Toc189643134]3rd order heading
Please make sure to always add at least two headings when you add a 2nd and/or 3rd order heading. For example, there should not be chapter 1.2.1 if there is no chapter 1.2.2. In the same way, there should only be chapter 1.2.1.1 if there is also chapter 1.2.1.2.
[bookmark: _Toc189643135]3rd order heading
Ut wisi enim ad minim veniam, quis nostrud exerci tation ullamcorper suscipit lobortis nisl ut aliquip ex ea commodo consequat. Duis autem vel eum iriure dolor in hendrerit in vulputate velit esse molestie consequat, vel illum dolore eu feugiat nulla facilisis at vero eros et accumsan et iusto odio dignissim qui blandit praesent luptatum zzril delenit augue duis dolore te feugait nulla facilisi. 
[bookmark: _Toc189643136]Heading (e.g. Theoretical background)
In this section, we explain to three options how to include a figure in your text. Essentially, the main difference between the options lies in how you label the source of the figure. The same labelling format applies to the inclusion of tables. We have provided some examples below. Please make sure to refer to the respective figure or table somewhere in the text
[bookmark: _Toc189643137]Including figures created by you
If you have created your own figure and you want to include it in your text, please use the following format to label the source of the figure: “Source: Created by author”.
Duis autem vel eum iriure dolor in hendrerit in vulputate velit esse molestie consequat, vel illum dolore eu feugiat nulla facilisis at vero eros et accumsan et iusto odio dignissim qui blandit praesent luptatum zzril delenit augue duis dolore te feugait nulla facilisi. 
[bookmark: _Toc189643143]Figure 1: Exemplary model
[image: Ein Bild, das Text, Diagramm, Reihe, Schrift enthält.

Automatisch generierte Beschreibung]
Source: Created by author.

[bookmark: _Toc189643138]Including adapted figures
If you want to include a figure that is based on a figure that already exists, please use the format below to refer to the source of the figure. The format of the source is “Adapted from <author(s)> <(year)>, <page>.
[bookmark: _Toc189643144]Figure 2: Example of adapted figure
[image: Ein Bild, das Text, Schrift, Screenshot, Diagramm enthält.

Automatisch generierte Beschreibung]
Source: Created by author adapted from Dennerlein & Kirkman (2022).
[bookmark: _Toc189643139]Including original figures
If you want to include an original figure, please use the format below to refer to the source of the figure. The format of the source is “Retrieved from <author(s)> <(year)>, <page>.
[bookmark: _Toc189643145]Figure 3: Theoretical model
[bookmark: _Hlk184628721][image: ]
Source: Dennerlein & Kirkman (2022), p. 2.
Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet.   

Duis autem vel eum iriure dolor in hendrerit in vulputate velit esse molestie consequat, vel illum dolore eu feugiat nulla facilisis at vero eros et accumsan et iusto odio dignissim qui blandit praesent luptatum zzril delenit augue duis dolore te feugait nulla facilisi. Lorem ipsum dolor sit amet, consectetuer adipiscing elit, sed diam nonummy nibh euismod tincidunt ut laoreet dolore magna aliquam erat volutpat.   

Ut wisi enim ad minim veniam, quis nostrud exerci tation ullamcorper suscipit lobortis nisl ut aliquip ex ea commodo consequat. Duis autem vel eum iriure dolor in hendrerit in vulputate velit esse molestie consequat, vel illum dolore eu feugiat nulla facilisis at vero eros et accumsan et iusto odio dignissim qui blandit praesent luptatum zzril delenit augue duis dolore te feugait nulla facilisi.   
[bookmark: _Toc189643140]Including a table
Including a table follows a similar procedure as the inclusion of a figure. Please refer to the guidelines on how to cite a figure when citing a table. They apply for figures and tables alike.
[bookmark: _Toc389564312][bookmark: _Toc189643146]Table 1: Exemplary table
[image: Ein Bild, das Text, Dokument, Screenshot, Schrift enthält.

Automatisch generierte Beschreibung]
Source: Liden et al. (2025), p. 8.


At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, sed diam nonumy eirmod tempor invidunt ut labore et dolore magna aliquyam erat, sed diam voluptua. At vero eos et accusam et justo duo dolores et ea rebum. Stet clita kasd gubergren, no sea takimata sanctus est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur sadipscing elitr, At accusam aliquyam diam diam dolore dolores duo eirmod eos erat, et nonumy sed tempor et et invidunt justo labore Stet clita ea et gubergren, kasd magna no rebum. sanctus sea sed takimata ut vero voluptua. est Lorem ipsum dolor sit amet. Lorem ipsum dolor sit amet, consetetur.
2
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Future Research Directions in Leadership.

Perspectives Deseriptions Example research questions
Leadership and This perspective explores the interplay between positional and personal power s How does the combined use of positional and personal power influence
Authority/Power i leadership, highlighting the need for comprehensive understanding of how leader effectiveness in different organizational contexts?

Profiles of leadership
behaviors

Follower-centered
approaches

Shared leadership

Leader-centric
approach

Leadership
differentiation

Leadership in the
digital age

different power dynamics affect leadership effectiveness.

Focuses on integrating various behavioral approaches to leadership, proposing
‘2 merger of existing frameworks to better understand and categorize leader
behaviors and their effects on followers.

‘Emphasizes the role of followers as active participants in leadership, examining
‘how followers impact leaders and shape leadership outcomes.

Investigates when leadership roles are distributed among team members,
highlighting their impact on teamperformance and the theoretical that explain
this impact.

‘Examines the impact of leadership on leaders themselves, including their well-
being, performance, and the effects of personal life on their leadership
outcomes.

Explores the varying degrees of leadership behavior displayed by leaders
toward different followers, including the implications of LVX differentiation
and other forms of leadership differentiation.

Focuses on the impact of new technologies and digital transformations on
leadership theories and practices in terms of leader emergence, effectivencss,
and well-being.

How can leaders balance positional and personal power to enhance
employees’ and organizational outcomes?

What are the effects of power dynamics on leader-follower relation-
ships in various hierarchical levels?

What are the implications of integrating different leadership behaviors
for follower outcomes?

How do behavioral profiles from different leadership styles impact
employee motivation and performance?

How do leaders alter the profiles they use for different followers and
changing situations?

What are the benefits of using a behavior-based approach compared to
traditional leadership styles?

Under what conditions are followers more likely to influence leaders’
behaviors and decisions cffectively?

What are the mechanisms through which followers’ behaviors impact
leaders emotional, cognitive states, and behavioral decisions?

How can leaders leverage follower feedback to enhance their own
leadership effectiveness?

How do different configurations of shared leadership within teams
impact team performance and member satisfaction?

What are the effects of shared leadership on individual employees’ and
dyads’ outcomes?

‘What factors contribute to the successful implementation of shared
leadership in diverse organizational contexts?

How do positive and negative leadership behaviors affect leaders’ well-
being and performance over time?

What are the spillover effects of leaders’ personal life experiences on
their work-related outcomes, leadership style and effectiveness?

How can organizations support leaders to mitigate the negative impacts
of leadership stress?

How does differentiation in leadership behaviors, such as servant
leadership and i-deals differentiation, affect followers with different
needs and competencies?

How does leader differentiation in behaviors influence team dynamics
and overall performance via LMX differentiation?

What are the long-term effects of leadership differentiation on follower
engagement and satisfaction?

How do new technologies and hybrid work models affect leadership
effectiveness and team dynamics via leader-follower communication
and relationship-building?

What are the most effective combination of leader traits and behaviors
for leading virtual teams?

What are the implications of artificial intelligence on leadership and
followership in both the short and long run?




